
Isle of Wight Cultural Education Partnership School Relationships Manager 
Brief for Freelance Commission 

 
Background 
 
Formed in response to Arts Council England’s Cultural Education Challenge in 2017, the Isle 
of Wight Cultural Education Partnership is a network of leaders from the arts, heritage and 
education sectors who have: 
 

• Committed to work in partnership 
• Adopt a shared approach 
• Be responsive and align aims and objectives to ensure that all Children and Young 

People on the Isle of Wight have access to high quality arts, heritage and cultural 
opportunities 

 
Current cultural partners of the IWCEP include: The New Carnival Company, Ventnor 
Exchange, English Heritage, Classic Boat Museum, Isle of Wight AONB, The Earth Museum, 
Independent Arts, The Shipwreck Centre and Maritime Museum, Isle of Wight Libraries, Isle 
of Wight Heritage Services, Isle of Wight Music Hub, Isle of Wight Steam Railway, Youth 
Offending Team IW, Quay Arts and Platform One. 
 
You can find out more about the IWCEP and our parent organisation, The Island Collection 
(who is commissioning this work), here. 

The Isle of Wight CEP mission and work is more important than ever in the context of a 
pandemic. The Island has 3 areas in the 10% most deprived areas in the UK. Education, skills, 
and training deprivation is a considerable issue; 17 areas fall into the top 20% of most 
deprived areas in the UK. The Island has been identified as one of 55 government ‘cold 
spots’ in the country for Education. Only 34% of IoW pupils pass English and Maths at GCSE 
compared to 43% national average. When young people leave, jobs are limited, and wages 
low compared to regional and national averages. Covid-19 has exacerbated these barriers 
for young islanders.  

Creativity, culture, and aspiration are key to the solution. A resilient IWCEP providing 
connection between the creative sector and schools is pivotal for meaningful action. 
Disruption caused by successive lockdowns and necessary crisis management during the 
pandemic has negatively impacted the flourishing engagement of schools in the CEP present 
prior to lockdown.  

School Relationships Manager 

With the generous support of Artswork, we are looking to appoint an experienced cultural 
education freelancer as IWCEP’s School Relationships Manager. In this role, you will go into 
schools and related youth learning environments engage with headteachers, teachers and 
representative young people groups across various disciplines. You will explore both their 
curriculum and practical needs in the short-term; and connect their work into longer-term 



thinking that will form a key element of consultation to help shape the Isle of Wight Cultural 
Strategy currently in development. 

The intended outcomes of this work are to:  

• Support new school and youth learning organisation membership of IWCEP  
• Embed schools learning and young people needs into the IoW Cultural Strategy 
• Provide sound strategic evidence to inform future funding applications/ business 

modelling for IWCEP and The Island Collection 

This role will liaise closely with the IoW Museums and Schools education role in schools 
currently under development.  

It will also provide general administrative support for the IWCEP including managing regular 
bi-monthly meetings, updating the IWCEP/ TIC website and IWCEP/ TIC social media with 
news about projects, publishing a bi-monthly online newsletter, and completing 
organisation of the ICWCEP conference in October 2022. 

The role will report into the Executive Director, The Island Collection, and the IWCEP Chair. 

Work Programme and Budget 
 

 Schools Relationship 
Management 

IWCEP Administration 

August Prepares consultation 
framework/ commence contact 
with schools to arrange 
individual interviews/ workshops 

Organise bi-monthly meetings 
and October conference; update 
website/ social media/ 
newsletter 

 Sept Minimum 10 primary school and 
6 secondary school/ college 
interviews, across range of 
subjects, whole Island coverage 
with a focus on underserved, at 
least 3 head-teachers (2 primary; 
1 secondary)  

4 x 1.5 hour workshops each 
with 6 teachers in November 

Oct Deliver October conference and 
associated promotion 

Nov 

Organise bi-monthly meetings; 
update website/ social media/ 
newsletter; support review of 
IWCEP ToR Dec Report feeds into IW Cultural 

Strategy/ TIC – IWCEP planning  
Jan 2023  
Feb  
Mar  
   
Budget Available 20 days @ £150 per day = 

£3,000 (including VAT, excluding 
expenses) 

10 days @ £150 per day = 
£1,500 (including VAT, excluding 
expenses) 



Person Specification 
 
We are looking for a freelance consultant who is: 
 

• Able to demonstrate good knowledge and experience of how creativity and culture 
in its broadest sense can benefit cross-curricular learning 

• Confident and experienced working within school and youth learning environments, 
and holding conversations with teachers and young people 

• A clear strategic thinker  
• A strong communicator both verbally and in writing, from reports and minutes to 

social media posts and newsletters 
• A good project manager and administrative organiser of meetings and events 
• Able to show knowledge of the Isle of Wight education system 
• DBS checked and able to evidence a suitable level of public liability insurance 

(ordinarily £2m) 
• Able to travel easily around the Island 

 
Invitation to Submit Expression of Interest 
 
Expressions of Interest should be sent to Janet Owen at janet@islandcollection.org.uk to be 
received by 5pm Friday 5th August 2022. 
 
Submissions should include: 
 

• Short statement demonstrating your knowledge of the IoW context 
• Description of how you would respond to the above project brief, including the 

methodologies and approach you would bring to the project 
• Your CV and relevant experience 
• Total fixed cost for project delivery 

 
Submissions will be assessed against the following criteria: 
 

 Score weighting 
Statement demonstrating knowledge of IoW context 20% 
Response to project brief and methodologies 30% 
CV and relevant experience 30% 
Fixed cost for project delivery 20% 

 
21st July 2022 
 
 
 
 
 


